
Marking Scheme for the Post of Provincial Director of Sri Lanka Animal Production 

Service 

Assessment 
Areas 

Maximum Marks  Marks  

 Seniority 
Marks 40 

The officer with the highest number of additional years of active and 
satisfactory service beyond five (05) years in Grade I will be awarded the 
highest marks for seniority, and the remaining officers will be awarded 
marks accordingly, as follows. 
 
    Maximum marks reserved for seniority 
     
    * 
 ං  

          

40 

Competency 
Marks60  

2.1 For   the service period  in a Grade I Post in Sri Lanka Animal 
Production and Health Service – Maximum 10 marks 
    Maximum marks allotted 
for the service perio in a Grade-I post  
    
                                        
      * 
   

  
 
 
 
 
2.2 Professional Activities (Presentation) – Maximum 20 marks 

• Contribution to the advancement of the field through content – 08 
marks 

• Responses to the questions raised by the Examination Board – 05 
marks 

• Presentation style and time management – 04 marks 

• Structure and design – 03 marks 

•  This should be a 10-minute computer-based presentation made by 
the officer regarding the duties performed in contributing to the 
advancement of the livestock sector. The content of the presentation 
may be selected at the officer’s discretion, provided it fits within the 
given time limit. Relevant documents must be submitted to verify 
the duties performed by the officer. 

 

2.3 Other Qualifications – Maximum 25 marks 
• Provincial, national and international special achievements or   
• Commendation letters (in General 230 B Format) for special contributions 
made in the field concerned or 
• Publications of international or national importance or 

• Papers published in international or national scientific journals 
 
(The direct contribution of the officer must be confirmed by the Head of the 
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The said service period of the 

officer with the longest 

additional active and 

satisfactory service period 

(Years × 12 + Months) 

The relevant officer’s 

additional period of 

active and satisfactory 

service (Years × 12 + 

Months) 

The said service period of the 

officer with the longest period of 

service in a Grade I post (years x 

12 + months) 

                     

Service period of the relevant 

officer in a Grade I post (Years 

× 12 + Months) 

                                       

 



Department. Five marks will be awarded for each, up to a maximum of five 
instances. Letters of commendation must have been issued on a date prior 
to the date of calling for applications.) 
 
2.4 Competency to be demonstrated in interview – Maximum 05 marks  
           For communication skill – 02 marks  
           For leadership - 02 points 
           For personality – 01 marks 

 
 
 
05 

Total  100 

 

 


